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Scholarship may take many forms, including discovery, integration, application, engagement, and 

transformation/integration.  

 

The criteria for the evaluation of scholarship include the following: 

 

• 
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 Overseeing Library operations 

 

 Creating and maintaining specialized systems that support the organization and retrieval of 

information in the library environment  

 

 Promoting the Library and its resources 

                

 Providing group instruction through credit courses, workshops, and seminars; developing 

curriculum 
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Public Service is divided into the broad categories of Service to Society and Community-Engaged 

Service.  It includes all activities in which the candidate’s professional, academic, or leadership 

competence is made available beyond the University but not to professional associations.  Examples of 

activities in each of these categories are given below. 

 

Service to Society 

   

 Serving on private, government, or public committees 

 

 Serving as an editor or on editorial committees for publications outside the profession 

 

 Providing teaching/librarianship and professional services beyond the University 

 

 Writing for popular and non-academic publications directed to audiences outside the 

profession 

 

 Providing consulting services beyond the University 

 

 Community-Engaged Service 

 

  “As a form of public service to society, community-engaged service is 

distinguished by its focus on collaborative, jointly developed projects designed to apply 

concepts, processes, or techniques to community-identified issues, concerns, or problems, 

which result in community change and development.”   

  UAA FEGs, Section IV, c. Service, (2) Community-Engaged Service 

 

In conjunction with community partners, examples are: 

 

 Developing and participating in community reading programs that advance understanding 

of important societal issues 

 

 Providing regular instruction in the use of information sources such as the Digital 

Pipeline for targeted communities 

 

 Demonstrating the use of freely available health information to groups of community 

patrons (e.g., via social service agencies) 

 

 Identifying, classifying, and preserving important community archives and collections
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Committee Chair evidence of completion of the mandatory training in accordance with the UAA FEGs, 

Section VIII, Mandatory Training. 

 

By May 15 each year, the Library faculty will elect 
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example, may be but is not limited to a librarian, archivist, or healthcare professional from an academic or 

nonacademic institution outside of the UA system. 

 

 

A. Annual Progression towards Tenure 

 

Tenure-track faculty undergo an annual progression towards tenure review in years in which they are not 

required to stand for a comprehensive fourth-year, tenure, or promotion review.  The evaluation is 

conducted by the Library Dean or his/her designee, or in the case of extended campus faculty by the 

Campus Director or President, or designee.   

 

The annual review will consider the candidate’s performance from the time of initial appointment or last 

promotion, whichever applies.  It should evaluate and comment specifically on the faculty member’s 

performance with regard to his/her progress toward tenure and/or promotion.  Reviewers make their 

recommendation based on the workload agreement and promotion criteria for the candidate’s current 

rank.   

 

For this review, the candidate submits an abbreviated file (see UAA FEGs, Section VI, Full and 

Abbreviated Files). 

 

 

B. Comprehensive Fourth-Year 

 

Tenure-track faculty undergo a comprehensive and diagnostic review in their fourth year by peer-review 

committees, administrators, and the Provost.  This review provides the candidate a full assessment of 

his/her progress towards tenure and promotion, including strengths that should be sustained or built upon, 

as well as gaps or areas that need to be strengthened.  Once the file has been submitted, the candidate may 

not request that the review be converted to a tenure or promotion review. 

 

For this review, the candidate submits a full file (see UAA FEGs, Section VI, Full and Abbreviated Files). 

 

 
C.  Tenure 

 

Tenure-track faculty undergo a tenure review as specified in his/her letter of appointment, and in 

accordance with current policies and collective bargaining agreements.  Tenure review is conducted to 

determine whether a tenure-track faculty member’s work has demonstrated a consistent pattern of high-

quality and significant scholarly achievements across all areas of responsibility.  To achieve tenure, the 

candidate must show that he/she has met or exceeded the criteria appropriate to his/her  faculty rank, has 

contributed to the Library and University missions, and that his/her contributions are likely to continue.   

Assistant Professors applying for tenure concurrently apply for promotion to the rank of Associate 

Professor.   

 

Tenure assures the academic community of an environment that will nurture academic freedom by 

providing employment security to faculty members, as well as faculty continuity to the University.  

Tenure gives the faculty member freedom to teach, conduct academic research, or engage in community 

service, while maintaining high standards of professional competency, performance, leadership, and 

conduct. 

 

The awarding of tenure is a serious decision affecting both the individual faculty member and the 

University.  Tenure is a privilege, not a right, and the standards demanded in achieving it are rigorous.   
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b. Service:  Performance should exceed that of the previous rank.  There should be 

continuing service to the University, the profession, and the public through active 

participation, committee work, and holding of office.  Service should include a 

demonstrated ability to provide leadership and/or to contribute effectively to the 

work of the respective service group or committee. 

 

Professor: 

 

1. Terminal degree in Library Science, Archival Management, or related appropriate field or 

discipline 

 

2. Documented evidence of an extensive record of high-quality and significant scholarly 

accomplishments in the responsibilities appropriate to the work assignment:  
 

a. Teaching/Librarianship:  Performance should exceed that of the previous rank.  

There should be a record of sustained excellence in those activities listed in 

Section IIA.  There should be solid evidence of sustained leadership and 

innovation in contributing to the mission of the Library and the University. 

 

b. Service:  Performance should exceed that of the previous rank. There should be 

continuing service to the University, the profession, and the public through active 

participation, committee work, and holding of office.  Service should include 

sustained, demonstrated, and effective leadership in the University community 

and beyond as listed in Section IIC. 

 

 

Tripartite Assignment 

 

Assistant Professor: 

 

1. Terminal degree in Library Science, Archival Management, or related appropriate field or 

discipline 

 

2. Documentation of definite promise or evidence of achievement of high-quality and 

significant
 
scholarly accomplishments in the responsibilities appropriate to the work 

assignment:  

 

a. Teaching/Librarianship:  Performance of those responsibilities listed and 

described in Section IIA. 

 

b. Academic Research/Creative Activity:  Demonstrated contribution(s) to Library 

Science, Archival Management, or other academic fields (see Section IIB). 

 

c. Service:  Service to the University, profession, and the public through 

memberships or committee work showing a willingness to contribute. 

 

 

Associate Professor: 

 

1. Terminal degree in Library Science, Archival Management, or related appropriate field 

 or discipline 
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2. Demonstrated clear and convincing evidence of high-quality and significant
 
scholarly 

accomplishments in the responsibilities appropriate to the work assignment: 

 

a. Teaching/Librarianship:  Performance should exceed that of the previous rank.  

There should be a record of sustained growth and an increasing development of 

leadership or innovation contributing to the mission of the Library. 

 

b. Academic Research/Creative Activity:  Performance should exceed that of the 

previous rank.  There should be demonstrated commitment shown by a 

continuing record of activities as described in Section IIB. 

 

c. Service:  Performance should exceed that of the previous rank.  There should be 

continuing service to the University, the profession, and the public through active 

participation, committee work, and holding of office.  Service should include a 

demonstrated ability to provide leadership and/or to contribute effectively to the 

work of the respective service group or committee. 

 

Professor: 

 

1. Terminal degree in Library Science, Archival Management, or related appropriate field 

 or discipline 
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For the (sixth-year) comprehensive post-tenure review, the evaluators are the Library Peer Review 

Committee and the Library Dean.  In the case of an unsatisfactory review, the file proceeds to the 

University-wide Peer Review Committee and the Provost.  For this review, the candidate submits a full 

file (see UAA FEGs, Section VI, Full and Abbreviated Files). 
 

The file should document a record of continuing success, contributions, and leadership indicating that the 

candidate continues to meet promotion criteria appropriate to his/her current rank during the period under 

review. 

 

 

F. Distinguished Professor and Professor Emeritus 

 

Refer to UAA FEGs, Section V, Academic Rank, Appointment, and Tenure, for the definitions and 

requirements of these two ranks, and for the nomination and review process. 
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APPENDIX A:  Leadership 

 

 

Candidates for promotion in rank are expected to demonstrate leadership in the areas of 

teaching/librarianship, academic research/creative activity (for those in tripartite assignments), and 

service. While there are many definitions of leadership, its essence is about setting agendas, identifying 

problems, and initiating change that make for substantive improvements in the organization.  The scope 

and quality of leadership accomplishments are expected to progress over time. 

 

Fulfillment of leadership for Library faculty may be via formal means (e.g., chairing committees or other 

groups; editing scholarly publications; serving as a principal investigator on a grant) or via
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APPENDIX B:  History 

 

 


