COUNSELING FACULTY EVALUATION PROCEDURES
), FOR

RETENTION, PROMOTION, TENURE AND PERIODIC REVIEW

1. THE COUNSELING FACULTY REVIEW PROCESS
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Step1 (For Advising and Counseling Center Faculty)
Elected Counseling Faculty Chair, if applicable;

(For non-Advising and Counseling Center Faculty)
Review by direct supervisor;

Step2 Peer Review Committee;

Step3 Dean of Students;

Step4 University-wide Faculty Evaluation Committee:
Step S Vice Chancellor for Student Services;

Step6 Chancellor

Candidates at extended colleges are reviewed by their direct supervisor. In addition to the
formal written evaluation, an oral interview occurs at this time.

1.1 Review Procedures
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recommendations by reviewers in this process, and (3) the candidate’s written responses.
If evidence of high relevance to the evaluation decision becomes available to a reviewer
during the review process, it will be considered only if the reviewing agency documents it
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tenure, or periodic review. The comments should be explicit and specifically indicate how )
the facillty
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recommendation for retention does not necessarily imply satisfactory progress toward

o/ promotion and tenure, but reviewers shall comment specifically on these matters. All
retention reviewers will consider the faculty member’s performance from the time of
initial appointment or last promotion, whichever applies.

3.2 ‘Promotion:

Promotion recommendations for eligible faculty members will be based on criteria given
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candidate’s last promotion, whichever applies.
3.3 Periodic Reviews of Tenured Faculty:

Tenured Faculty will be reviewed periodically to determine whether or not the candidate
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discipline or appropriate field; for Bipartite workload faculty, a Master’s degree. For ™
either workload, the appropriate field shall be Counseling, Psychology, Social Work, ‘
Guidance and Counseling, College Student Personnel Administration, or

Rehabilitation Counseling, or other counseling related field.

2. Documented evidence of potential for successful counseling/teaching and service.

3. If the applicant has a Tripartite workload, potential for successful research/creative
Activity must also be demonstrated
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8. Guest lecturing to classes in other univetsity departments N
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10. Providing crisis interventinn counseline

11. Designing and delivering counselmg serv1ces to spec1al student populatlons ie.,
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8. Verification of certificates, licenses, degrees and courses N

dent evalnatine gpmmariag nf Advisipa/GCounseling fipr the revigue v
SO0 § R ————————————

(applicable to beginning 1990-91)
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cumulative and must, in addition, include:

1. Further documentation of research/creative activity, teaching/counseling and service
corresponding to applicable workload agreements

2. Letters of recommendation from both internal (UAA) and external peers
3. Copies of all review files since initial appointment for tenure review and/or copies

of all review files since previous promotion or initial appointment, whichever
applies.



