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Introduction

The Institute for Circumpolar Health Studies was created by the Alaska State Legislature in
1988 (AS 14.40.088) to develop new solutions to health problems in Alaska and the north. The
mission of the Institute is to improve the health of peoples of Alaska and other circumpolar
areas through instruction, information services, and basic and applied research in health and
medicine.

The Alaska Statutes (AS 14.40.088) specifically directs ICHS to: "...provide a mechanism for
communication and cooperation between the University and the Commissioner of Health &
Social Services in addressing the needs of Alaskans for health care services, opportunities for
education in medical and health sciences, and other mutual concerns."

Faculty members in the ICHS may have either tripartite (teaching, research, and service) or
bipartite (research and service) workloads. Faculty members are expected to have terminal
degree (PhD, DrPH, or MD) in the field of public health, epidemiology, health sciences,
anthropology, biostatistics, psychology, addiction studies, environmental health, geography or a
related field.



Teaching Activities

Faculty may teach academic courses or provide other types of educational activities related to
research methods, program evaluation, public health, or special areas of expertise such as
alcohol and addiction, social determinants of health, violence prevention, health and health care
policy, and health needs assessment.

Research Activities

ICHS focuses on applied health research with particular emphasis on upstream determinants of
health, both physical and social, and topics of interest and importance in Alaska. While many
definitions of research exist, the ICHS generally uses the US Department of Health and Human
Services definition of research as a systematic investigationth a



The faculty member should list the research activities engaged in during the review period
including a brief description of each project



Review Criteria

These criteria are ICHS-specific and supplement University of Alaska Anchorage and CBA
criteria.

Evaluation of Faculty for Renewal of Appointment

New faculty, that is those faculty members in their first 2 or 3 years at ICHS, are expected to
contribute to existing projects and develop white papers that will lead to new projects or grant
proposals. By the time of the comprehensive 4™ year review, a faculty member hired at the
level of Assistant Professor should have:

Made important scientific contributions to one or more ICHS research projects

Submitted at least one successful externally funded grant proposal or be included as key
personnel on two or more successful externally funded grant proposals

Been a first author on at least one peer-reviewed publications and a co-author on
additional peer-reviewed publications

Been a first author on at least one peer-reviewed abstract presented at a professional
conference and a co-author on additional presentations

Promotion from Assistant Professor to Associate Professor
To show sustained, high quality applied health research, the faculty member should have:

Established an area of health research expertise. This area of expertise can be either in
a particular subject area or in a methodological area.

Initiated one or more externally funded research projects or played a key role in multiple
externally funded projects.

Published research findings in peer reviewed journals and presented findings at regional
and national professional conferences

Promotion from Associate Professor to Professor
To show sustained high quality and significant research the faculty member should:

Independently initiate externally funded research projects involving additional faculty and
staff or serve as key personnel on multiple larger externally funded research projects
Demonstrate continued productivity through peer-reviewed publications and
presentations at regional and national professional conferences

Serve on regional and national research review boards and committees

Provide consultation on area of expertise within and outside of the University

Mentor junior faculty in research

Appointment as Distinguished Professor

Faculty with a record of rare and extremely significant applied health research activities of
importance to the health of Alaskans may be nominated for a tenured appointment of






