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I. Goals of Faculty Reviews

The overall goals of faculty reviews are to guide and motivate faculty to meet or
exceed the minimum performance requirements of their workload agreements. As
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compared to, or ranked against, other faculty due to the unigue nature of individual
appointments, workloads, resources, and responsibilities.

The goals of reviewer's comments shall be to evaluate progress, provide feedback,
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standards. The purpose of post-tenure review is to ensure that faculty continue to
perform at a level appropriate for academic rank.

Performance evaluations are not simply checking numerical scores or article counts,
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performance. Professional judgment is required by reviewers in assessing the quality
and auantitv of performance above the minimums. particularly to demonstrate
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III. Successful Performance
1. Teaching

The minimum standard for successful teaching is evidence that a majority of
students achieve the stated learning objectives for the course, that the classroom
environment is conducive to learning, and that the course content is up to date.
This requires faculty members to maintain currency in their discipline and classroom
performance by meeting academic or professional qualification criteria. Instructors
are encouraged to take risks by experimenting with innovative pedagogical
approaches and should not be punished for unsuccessful innovations. However,
they are expected to learn from their mistakes and overall to be successful.
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2. Service
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apply their knowledge and skills to help others. Service reflects favorably upon UAA,
the College, and its constituencies.

Service includes:

* University service,
e Service to the faculty member's profession, and
* Service to the community for which no significant payments for services are

encninined

pursue service where they can be most productive and beneficial. Extensive
participation and contribution in one or two categories of service may offset limited
participation in the other area(s).




Service to the community includes all other service not counted within University
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year period is two (2) items from Category A and three (3) more from either
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comparable alternative medium.
2. Externally reviewed. External review is defined as being independent of UAA or

m&ﬂ llpl EW{]@{W mhliratinn tha randid~dg m|.’mt;2+ﬂ thot
|

the item being considered was scrutinized by a peer or peers (for scholarly merit)
before acceptance.

3. Significant individual contribution. In the case of shorter documents (five pages
or less) or those with more than three authors, the candidate must provide
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January 31, 2007, p. 40). It is expected that all faculty members assume the
responsibility for maintaining their intellectual capital. "Obtaining and maintaining
academic or professional qualifications is a function of both original academic
preparation and subsequent activities that maintain or establish preparation for current
teaching responsibilities” (see Deploying PQ Faculty: An Interpretation of AACSB
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for-profit organizations;
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vi. Participated in continuing professional development; and, along with the
above,

vii. Authored or co-authored pedagogical or discipline-related intellectual
contributions as defined by CBPP Standards.

C. ISER faculty may be exempted from AQ and PQ criteria provided they are not
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D. In response to a college need, faculty may, in consultation with their
department chair and dean, have the option of changing between AQ and PQ
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' discipline, faculty will complete and submit an annual summary documenting their
activities and their AQ or PQ status. This form will be submitted through the
appropriate CBPP administrative channels at the same time workload aareements






Logistics

Terminal degree: Doctorate in Logistics, Supply Chain Management, or a
related discipline.

Master’s Degree: MS, MBA or MA in Logistics, Supply Chain Management, or a
related discipline.

Management Information Systems
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The appropriateness of a discipline shall be based on the quality of the match
between teaching responsibilities and the degree discipline. Research focus must be
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Exceptions can be made to the Master’s degree requirement if there is substantial
evidence of academic preparation and professional experience relevant to the




